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SERVICtr RULtrS 2O2O

Seric! Rrls tu ll,e enployees or Par go li{iue oI Fngineering Mlnagemenr &

r. Sho rnrt lDd Commttrcrmenr

e.'{e ,l L-..

d lins 1o Lift shali app y io every enpLoyee of rhe

\trd'oftnJ xad "Ofli..r" !\prdydy nean lhe Audro tGs ald oificesollhe

! Boai"meansrheBoardolc
v (h:irn!n" nreais r]t chairmrr oa$e Boardy _ri!0 ch! rman" means rhe v ce cmi,,nan ol e Bord.

olrhe ln*irub Resisr ' merns the Regnr$ or

Lxdoi 1o an] po{ unJ$ the rnynuG means (he

rrro,ir) conpden b 1r! po{ unde Lr RuLes
1 mprorlc lnd'Menber of rhe sh

ear whi.h bigh: on I ol April and ends on 3lr
vrd,IolloBing),earq lcu1r'imemsthelaculqofrhehfllule.

LE Bnunemliol ad,nsibLe oi
'\p{isL prr" and _personal pay'b sh.ll nor incl,'de .n} :lloyan.e. les or

J. Crrsiri0tion orihc sr,n
10 shlLr 6e ra$t6ed ib lio bro.d c egorGs

folLoui

.rude Dirclbi. all gmds ol hori$os A$ociaE
-"'hi "P 

_ " ' b" ,r-l
L,r l]t ln$itule



ii \on-AuJrmic; rhk lerm sh.rl indrde Regisr . Deprry Reentur, Asisbir
r+$| Accounknl, Libm .n. Nlan.ger(Audio VnulaM computc, Lrbl, PS
() Dr.d.: S5j$ r:xecuLiv6, J0ior
\.fd. r Rook I ift.b, Drn{, Peon. onard:.nd Honetshft

seLecaon commiles rbr iiri,re up rhe po{s uid.r . rdnnu{e shan be lonlnuGd ar

hr rr !$ or^(denic lraculq) as wella Non Aodemrc p6t (PIErllR n Minoiry
ri{ luLclRdi!nDs,]!in,

I On. ne,nber of $e Bo.rd of covemr or Society:

:r Onc.\psd in thc:ppLopriate 6eld1obeDominaEd b, EDitrlor.
l oN rc rin!..rRcPviArart (oprionr).

6. amr rurioNlDd trxperieme

Ihr q,rLii.dtuis aad orplnsre for appointreD o anr pod sharl be rs per ArcTE

llo pulr ihrlhc lppo cJ hlrr poi t) d,!d Ecruihnenl unles he 
^l,e 

produc{,
sound he! rh .nd physicaL fitrs lrom i Esistered

3. (iau(er !nd Anrecdcnr

Tre {lruiains. hoit} mur be s

sdodru,.d! andanEedens.

Ev.rt lnployee slnLL be Etuired ro pLodre documeibiy eviden.e (viz, S.S.L.C or

mstlclden,ir poi n fie tn*iruG (oths6an
rk Dirdor,her rhe com'netr.e'ner orlhN nLhs, {hcrhn by prondion tr b}
iiredrc ihent, shall normilly be
ir $e se oac.ndidabs appointd on .otuid lor any spe.ilic crm, \hich
( s! .r re Lemb oI connid, il Dy shall govar rhe pllbaiion candidaks rppoinled
u ,on.Kademic and kcl,nial pons. xhdher b) proDorior or di,ect Ecflihnenr,
:\rl rLn, oo,r! r be on prcbarion tbr 6vo yeN. The.ppoiniing aulhorirr ma),



i" xtr indilidual c e, exGid the peiod orprlb{ion aor a period mr er.eedins

r ,r sllice olxn e'nplo),.! o pnhdjon mar be leminard dtri s rh. olnod ol
p,obariDd ynhou. norice ard sirlro
.ondiliotrs orris /h6\erytce lid dolur in hs rrn spnoi menr tener. Ernpto),ees
, nmord ad on probrl on rn!) be siLnilrLr- Be'Ed ro rh. p.* o, gina Lr hetd try

iii L llier rhe erpi,r, oI rhe probdoilr p{iod or n: exrensior 3 pr6oi is dol
$rirnsd r!:hallbe derned 1o hsv..o lircd on a Ernponq, b is srd his&er
\rrlcs slmllbc cN.mld b! Lr nL e

1,, TonDonrr,id Prrmlntnr scivic.

I *N.e or! coifiaicd.nPtoy.e na) bermin cd by L(orc) rnonlhJ trorice

ii. 
^!! 

mpLorce ir (l,e above ctu-qo.t d$irlr of bei'E 
'diev.d 

p.io. ro llre
(,Dprdon ot rh. iJorc$d ior.r nshJ $.[

n momhry pay lor rr period \hi.h t lls slro'r
o LrnLrLmtueperiod wh{e rhe troli.e period expirs :d rhe ntddl. o !5em$1er
/Lsnn,rhe mxde,n ic safr .oi.em ed shaL berlieved orty ihe .d or rh. lensler
r.rn llhoseve'. h. hhc l$ys in rhe m ddle ol, s ninft rlcftr hc hhr shr lh.
,..1ned ro.ompetr$rc rh. rnlnuk 6r cri payned or$ atrrmr lqmLro hisrhlr
P:r ia 1re ulls'nei. /r*rl

mptolee or tu rinitur lnrt he /she in coitinned

A ho.ily \irhoul asiErine any,ereis by 3 iorlle olone rnondr ir wni'E eiver
br th! Aopoinlng Authoriry io the emrLollo or d aiy rime yilhour iori.e oi

sDilsrLr-. r rhe crnpoury employee dsi'* ro
1r i rlel,is s.,r.r io rhe lniihleheslixn ciy.ois mo h,3pa), in tieuofmfte.

{, thedi$rlion ro $riv.rh.norj*p-iod.
ii \ L rcu prerudne b drc p6!j5hns ol daN l2(i) $D\., rhe fr !i!es of re'npom')

!nno)eesh.llnmdrnninarsd,ilhnaplFinrne is Ddc ror a $ecific perio{], on
rl'! !\pnyoairch period, uites l n.xended.

cotrrndn,r^PPoio.mrnb

rrs.\icsor cnproyee on conlEd slrxl {aad rnnioaled on the expiry otdE
peiod or'his /her coturd { thoul anr fimher ror.e uihs ir is.d!dded.



!) r r! ,prio iring adhodry ina)
b) I trppolilirs.ffioriryfray

d hisdn dbn {aivedr. iol ce period.
!so ra) m c,nptoyee r]t $La4 in LieoolDori..

r5. .erri'xrion orsHaicc of .mpl

l r! ippoifiiq aunroiry shdl haye lhe poecr .o rermide fto seBics or siy
,Laor'r, t. ie o r"rn.,d0;

h!nbe ol$e nandn theE ourds oaderhDemor rcdudion
! ! isb rhe x:on.oi..rned on. moilh,5 payin tnr 1j*ot

raice orrhc lnjnure on rhe oc.utrence orsry orthe

i. o( rr ah moi orrhe L.n dalorrhernon r in whi.h h.aheaGiisrhe.seor60
'h.ri e poJ.^ho-os". .i,., tr,-i,d:ioni

sl'rllidneonrieahsn@notrlrlsrd3yotrieprec.djng nonlhon lrnisrr
i!. prsi boJ lor rerremc

il otr ris beifg deda* medi.attr rnir rar saice N dre anproprnle Medhal
.n,rhui!- io b. rppo ed tr) fi.;ppotnlirs,rlury

iii oirru mposirior orrhepem 1r-

$! rro.,n N\ ; *elniom .e!i, era exlcdsion ot seri.c ro
blsis.he' lain ig fie ageor60 yearo.

. 
' 

F hB ,bfl - nB.dtlnod a.qs.tr.qnohoa
r . "-,;,, N"-" E.;.'

hr,.e../e D" .dv.t,.13c, dh a', d4

ed , "."i. i... .o "tr d
o.h .'o - .oh,tioJ

r9. senirr Rtcords.nd chrrudciRuhs
Th. r,,i rur shall minrain a setri.. Rccon and ctuDlcr Roll
ndr ra,, !5 rn.) h. p,aiibed b), dre so.i!L!.



\ i,,k"i.! oihe!od o.o
has lx.i rnsd. ii thee seoile RuLes sh.[ be derernined by

nl lulhoritl oadre lnnitut
clFr61iod or lpptierion ot any otlhe

L[AVIRULES
'rhe* Rures my be.,lred the Lcrv. RutcsotplEMR,lldorc

(wlr relospedive eflcd (hctu d.!o$ur lilm ir
for erve) ro.llrhe cLases orpeEom cnploycd in

ro rh iicrdule nrl-s rhe conei odnwhr tqulF!

i _aomnLdcd reru olseryice" meaN.oiriitrour $.!i!s ol rhe sp{itied durarion
r dft lhc rnrndc ind indudes peiods spefi otr dury rs wcl a! on dspuklion and

ii rqre irLuds rLrki,rds orLcar

Lei!..rnml rre dai,n.d s 3 in &d rishr
olan) dscriptior mrr- be rctu$dorrc\oked br rheauthor rremporeedro$icrioilhe

r.i\udun! 1]rpo\erd ros.ndiotr Lcivc

ii L!!ve may 6e snclioned by rh. Dn(d or b) a nE nb{ olr]t nitflo \hoD dre
polri l'* h.m de qaed by the Dn(d.

li lrrc so.icry nal *nc{ion tealeb rhe Dirdor:

r. comnrttrLencntrnd T.rmi,mtioi 0r lmv.
i lu\! o,dina,iy beeins iom rlk d . oi rhich .rv. u5 !!h h ic{uallr a!! hd ol

3D cnrl! on the dlr prredine rhe oie



s. cunr ol L.!yt Bcyond th. d,re ofRstir.fentand in rne trv.ntolRsigD ior-

\r L.ele sh,LLbc g,:drd blrood 1re d e on rlrnlr a n.nbtr or'$c *rr fru(

6. R.joi,,iigofD yoo Rdurn fron Lc{v.on Medicircmuods

a nernbo ofd,. sbfr *ho has btql s.ncd kave o|nedhsLlrduid\ +! be
rcqri,rd ro p \rdu.r a midhatlediicde ofhn*s berarc resuinitr.ed(y

7. R.jdiii.g.fDu'r Bdore rhe trrpirror[e.rc
rho ly \hich smnred d,e exre, norneinbsorrh.
. !rp4 o.rhe pe od orhavelmiled lolrim.

Le c shotrrd Jwals belpptied ibr and $ndioned berotu n n Eken. lxlepr in cases

Th. r'oLluw rB kinds ofleive shallbe ad'nissibh ro rlic m.mbe^ofrhe d.li:

i ( i:u.r Leave is mr ddr brdu!  merb{ollhenxtlonLesvekiorrcard
Aa6se ioi,dtrly uldhispaj isior jnle.nnrd.c uaL Leave.amolbeclsirned
$or ishradirs g€nlisal\rrys\rbj(r10thcexiscrriesolsFice rdn'bjed
1o s ,nax nunoa rr days in rhe acgEE

i Llolidays Smdrys eirher preixed or sur'Jixed ro kare or ssd\yi$cd usrn! rhs
speLLol.,n,arrcarewiLLDorbeft edrc urllerre.

id {hcn occriol arns rl rhe dncrdion or lhe' srndionieaudrornyp,orid.d!rdficroral peio{toaabficeirdudinssudrys
rnd orherholldavs shsllnol.\.td r0 Ja!\d a 1 ,ne

I nrolees of.ll .ftcor.s sh bs 5lndioned 
^{edi.al 

Leave onl) on producrioi
Lcred n,edial prdirioxr and to d,e $lisr'scrior

o 
'he 

DneooiBo:d. The ei,plor.! ha5 ro produce . celilicale ol inn*s befoE
i!irnption orJdies. lbis celiri.ar flun bc$pcidrd lorh! lclve lpplilarion



Nkmbes ol lr $.JI depurd 1o rrerd conaeL.nces xnd scindlic snrhedrys of
leimed.nd Folisional ecier * i,, the inEEn olfie hNnuE shall be flanbd 6
\DNid krv. {hi.h sMn ior b.drb

r subjed b rhe prcducrion oaMedic.l c iicde, Mde,rirr- Leale sranred to a
alnal! empLo)es shall 6! fo, a period oI 130 Jay5 ltum rh! d& or ns

r.borion, rtrjed h 1r co iior fid rr le.!e do$ rol erceed ri reeks and rhe
!ppria'i,D ii,. av.i\!pPl,'!'r 6t a NlcJic!L c!nii!dc

s bnd b rlre prcdud on olNledio
. p otE shillbe lnr a period of l5 diys ior d,e dre olns.o,nDemanenr. This
LsN. m! be lvliLed only twice durinsDeriod ofsnploymenl

olhtr lexve being idmissible. rhe
Drnb! ol lr! narl concemed srE.ia y ipplnd r q{irine lor the srinl ol

!:\! is gmrd ro r DreDb.
i)!gn c o\5htPtcroLlr5rip

I !mFloy;, fiedualion or.r! 3o'dmry leave
od iiyono or.asion shall no1 cxcold $! Io lowing li,ni$



Si\ notrrlI in cre olcmplole Bho hm coDphred [vc y.5is conrinuous setrne
of rr ddc or expiry of!h.l$ve admnsibh to him under lhe rtrks. and hi3 rcquci
rn, !.h Lerve i supp.ircd bya Nlediol Colirk e.

Enaei froiths whse th.ci,ploree is surr.a g lioD ube(Lloshor lePrcsv 3nd

isi,idscoina.eahnenlii3rccoc rddini.orurderaspc.!,Lisl

b) Nh&. r, e,nploye! odtr dran . Prnitrenr .nPlor-!. rxih to resum' dtrrv o1

r1?ordimrv e!r! -qmnled 
10 hiin or\h*e

1 00i ' 
L.\e'h

" 
,.,.,; """ " 

-";,.,
rhilh losdl,er Bi$ thc PoLod ol
uv. und;r subrllc (r) he shalluilss fte Dircdor i vies oflE sr.cplion,
riflNknces ortlt.xs ollreNi\c ddennins,6! d..med 1o hale tusigrd hn

l rhe jn.rnetu hlls duc dui're ha eav., rhe ell.dorjd.tNe
ir Drr {iLL be eiven fron ft dre rhe fr.nber of llt i!ff rcsunres du\ *ithoul
pGlddice1o118Dor alddeofhisin.nttrr.

17, *illrtrl,bsncttrodduiy
$illiil absen.e lron duq k n,i5.oidud atrd *ilL atdd prcli: i ornLes oI

i l-s!! eidlonine authonty hs d nr!lion mv rake suioblc acron lbr ov'Fssv

o i,:p,o.,.o o,

'ii \. pxtr ollhci ruL.s \villbe.r,rgld rn[ottlr aPPivsLol$e !o!.r].



lj) RN, n'ne a Pmcedure ror T.adms Slatl:

llrcoicmed HOD iJ.drifies rhe tqnned hutui Esotrr.s inthed.llnneturndhar
bcei dscusing fic mdE lequi,tntd add specializ.ion iD rhc depanmft acldcfri.
mnn(E melid-q The pmpoa ofrhe rcquircmenr i. r'. arded to thc Dirtcror rbl

o. nre'eOH o' T\

R;i (h. lid-c tr;bsire (***.or.h.cdu ir) Ddicatins th. pors APplilariofi neived
.uani $t sdvdnsn,eir are {ntitrird iDd . Lisl orcli-sibk .andidac! n piep.lrd. Li$

^,. 6.Linnedbeiglper nberolpons.vaihbLc AllrecornntnJ.d.mdiddesbvthe
on r.. xre c.lled ror the i'nern\ lnd iiteniee will b. coidudcd bv the SulI

sr.[ Sdcctior Commirte:

Thesr fsohdloncommiite conr $sofdre lollowils M!nhtr:

Expai o, noninct by \l,,rgemel Comnittee

l) Ntur le$- r) Tc.htri.rl B) Commhi. iotr 1o ase$ rh.ir tchriciL and

P! ,rMl haer ie, 1o a$.* r[.n depd] D rl,e su.6jc.' id lmr orseledion.o,ninilte.

Tl,.linnitree pr.P3c a panel ol rLeltd .a didrles in lie orJer Dr rnern. The SEar

s.l!(ri6nmrN,nxyrLedo ft .daLlll,.c.ndLdaEsilruvtu olrbtndaiuhlt

Ilr Regista ldcitifi.s the requned nooftchiicaL po$s i ltu.ollege du)
r lhe proFsql orllre reqtr rement h ibNarled lo th!

l,.i,,t ,r E\e.uive Slatqy ol nxmg.ftnr ioLrrpp'ou d ltr r!..eds \nh $c
p,o.cs or ldniLnu Advensanenl ir !iv!i ii leadi'rg Ne\5 03lss snd Prenig.
lNriur or Enlinesiis I'dore Bdsire (sw1'Diernreduin)

Appli. onsreceiled lsxin! the xdvalisere m (tuinized and3

ro disil,. sndidaEs is pEp eJ riniBjbrlimnedrocishlperrtmb olpo$



r\ailrL,L.. ALl,r.onmended c.ndihlcs \ 1t comm 11c. xt calGd lor lhe intrie! aid
inrtr$ {ilLbccorducEd 6r rh. shnsekcdon cohnitee.

ThrNn llbs3Sbr'rsekction(onmnr.ecoisisdnsorlhcrolLowiDs.

nenbrs: (For highcr nort in idminitu.ion)
I l,rirliprL[xentrreSrlcsr,M.'nberolMliaeemoa

Tri aLlddsrflequsled b gilc

l)\trner r.{- r) Te.hrical B) coflnunic ion 10 rse$ then GhiicsL rrd

lr P!:oMl l,neaiew. shtr seLediof, com'nillee obsnes the required oij.e
filnGrdon skilh skilh ol rhc cadid * fitutrEh omL

'Ihc (onDirce prlpr.s a ptrne of sclt{ld .Ddiddes io rhc order ol m..it The

conmirEernarid.do ejedalllh!.mdid es inhey ars not Jbmd sriLlble

r0.,.r. Dhe..ion orFitrrDci,l povoB (10)

Fo o\in-! u.lhc powds delegled bI tlE Manigemenl !o Diredor aDd HODS

L Llud ol D!|u!n.nt llloD) hale lufid.it| Io sandion Rs 10,000/ (Rupeer Tm

Lousnd only) ror scrd ic and adtuinkhtive requnsndr ordepanme dtrlv

I Drcdo, have auihoily to $icrion Rs. I ,00,000/ l Rupees Ons Lakh orlv) for

r.xdemir:rd idm nGl:rlve EquiEmetolini !e
I o d,e mounr ll.crdi'E Rs 1.00.000r., srn.doiing a ho ilv will be


